Can you summarise the primary objectives of the American Physiological Society (APS) and your role within the organisation?
APS was founded in 1887, and its main goals are to promote the discipline of physiology and enhance human and animal health. We do this by facilitating research and dissemination of information, educating the public, and promoting and supporting the next generation of physiologists. I am Executive Director and have held this position for 30 years. I earned a PhD in physiology and, although expecting to become an academic scientist, along the way developed the skills to manage a large organisation.
How does APS encourage and support education and career development for future and current physiologists?
APS has a longstanding history of education and promotion. In 2003, the Society received a presidential award for excellence in the education and mentoring of science, mathematics and engineering, which was recognition from the US President of our extensive programmes to promote the training of minority scientists. On an annual basis, we grant awards to young people, graduate students, undergraduates, postdoctoral fellows and junior faculty to enable them to attend our meetings. We have launched a website for collecting materials to facilitate teaching and learning by our members and for utilisation in classrooms. For the first time, we also launched a meeting called the Institute for Teaching and Learning; we had our first meeting this summer and will be holding another in 2016.
What major challenges does the field of physiology face in the US at present?
Physiology is a basic science, and the basis of medicine. One hopes that when patients present in a dysfunctional state, physicians know enough physiology to get them back to the functional state. I think the challenge that we face is ensuring there is adequate exposure to physiology in the medical curriculum and adequate recognition of the role physiology plays in translational research and medicine. We try to create a structure within the organisation to allow us to disseminate information in that regard.
What have been APS's biggest successes so far?
There are two programmes I am very proud of. First, our commitment to the training of underrepresented minority scientists; we have been involved in this work since 1968, predating many of the federal programmes that do the same. Second, since 1990 we have been placing middle and high school teachers into research laboratories over the summer. This is a programme that provides teachers with an understanding of what the scientific method is and how animals are used humanely in research, as well as facilitating their ability to develop enquiry-based materials for the classroom. It was proposed by a member of the APS council. This comprises past, present and future presidents, with nine elected councillors who serve three-year terms. One councillor proposed we create an eminent physiologist programme, with the aim to of identifying four senior members each year to be interviewed. However, this created a hierarchy in the minds of some because with over 1,000 emeritus members it would be diffi cult to determine which four members should participate. So we converted to a much more open programme called the Living History Project, where senior members are invited to be interviewed, at either their academic institutions or at our annual meeting, with the goal of capturing their careers on video for those who are interested.
We have been conducting interviews at our annual meeting since 2012 and have been getting about eight to 10 interviews per year. We plan to continue with the programme -while the cost is not much, the potential benefi ts are immense.
What does the programme seek to achieve?
We've interviewed around 75-80 people so far; although I did not meet the criteria of being 70 years old, I have been running the society for 30 years and so was interviewed on the Society's 125 th anniversary. It really is fascinating because none of us has had what one might consider a straight path to our ultimate career. I think it is important for people, especially people who are starting out, to listen to and learn from the bumps in the road that many individuals have dealt with to get to where they are in their current career. I also think it is important to recognise that in coming to your professional position, it doesn't matter where you started; you could start in poverty or in wealth and still get to the same place.
We are interviewing people who are 70 years of age and older, and many of them have come out of war-torn Europe during World War II; hearing stories about how they survived that period is captivating. I also fi nd it particularly intriguing to hear the interviewees talk about people who are 50 years older than themselves, and their interactions with these past scientists who were leading lights in our discipline. Overall, I think it is an interesting exercise which I have learnt a lot from, and I hope many other people have as well.
How do you promote the Living History
Project and encourage physiologists to learn from and be motivated by the collective knowledge of senior APS members?
When we post a video on to our website, we share a link and include a notifi cation in our APS newsletter so that members know a new video has gone live, and often they comment on how interested they were to learn about this specifi c individual. This year, we have started posting the interviews on YouTube as well.
The real challenge is that many of the interviews are between 45-60 minutes long, and in the culture of instant gratifi cation that's probably too long for many people to watch. What we haven't done yet is tried to edit pieces from these interviews about career advice, what to expect in the future and so on. Next year, when we fi lm the interviews at our annual meeting, we are going to try and collect snippets from three or four members talking about what young physiologists can look forward to in their career, and see if that encourages greater engagement with the project. 
Living histories at a glance

